[Long-term absenteeism due to lower back pain: the case of health care professionals in the hospital sector].
Following the launch and implementation of a national program for the prevention of chronic low back pain for nursing staff in hospitals in Belgium, two studies were conducted to precisely assess the incidence of long-term sick leave (28 days or more) among this category of workers in this regard. The first was centred on the administrative level and was carried out through a questionnaire survey in 2005 among the 650 members of the nursing staff at the university hospital in Liege. A second study was carried out involving 4 large hospitals: 3 in the French-speaking region of Belgium, and one in the Dutch-speaking region. The workers' medical files were screened to identify those who had undergone a "return to work (RTW) examination" between Jan 1st 2003 and Dec 31st 2004. The medical diagnosis at the origin of the sick leave was searched in order to assess the number of low back pain induced sick leaves among nurses. In the first survey, 1.95% of nursing staff have reported a work absence of 28 days or more due to low back pain over a 12 months period. The second study, based on the prolonged sick leaves registered in the nurses' medical files, showed that the prevalence of a 28 days or more sick leave due to back pain varied between 5.1 and 7.6 work absences per year and per 1000 nurses at work. These prevalence figures indicate that in each health care institution the target group for the prevention programme intended for nursing staff would rarely exceed 10 people per year; this may have important implications for the actual implementation of this programme.